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Annual Report
2025

INTRODUCTION
Welcome to the SARRAH 2025 Annual
Report. This year’s report brings together
reflections from our President and CEO,
updates from the Allied Health Rural
Generalist (AHRG) Accreditation Council,
and highlights from the 2024 Conference. It
also captures key developments in allied
health workforce initiatives, education
programs, and member engagement.

Together, these pages reflect a year of
collaboration, advocacy, and commitment to
improving health outcomes in rural and
remote Australia.

1800 338 061

G490 Northbourne Avenue,
Dickson ACT 2602

SERVICES FOR AUSTRALIAN RURAL AND
REMOTE ALLIED HEALTH
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This year marks a pivotal chapter for SARRAH
as we step confidently into a new phase of
growth and influence. Welcoming new board
members Robyn Adams and Ilsa Nielsen, we’ve
strengthened our leadership and deepened our
commitment to shaping the future of allied
health in rural and remote Australia.

A major milestone was the release of our report
exploring the concept of a College for Rural and
Remote Allied Health—an initiative that will
guide our work in the year ahead, alongside
targeted support for rural generalists,
assistants, and allied health teams.

To drive this momentum, the Board endorsed a
refreshed strategic plan with four key priorities:

Expanding Member Services – Enhancing
CPD and program reach.
Advancing the Rural Generalist Pathway –
Supporting college development, career
progression and partnered supports.
Strengthening Advocacy – Championing
equitable access and workforce capacity.
Preparing for SARRAH 2026 – Building
toward our national conference in Coffs
Harbour.

Thank you to our dedicated board, team and
members. Your passion and commitment
continue to drive meaningful change for rural
and remote communities across Australia.

Regards,
Lisa

SARRAH
President’s
Report 
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“...a pivotal chapter for
SARRAH as we step
confidently into a new phase
of growth and influence.”

Lisa Baker, SARRAH President



SARRAH Board
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President
First elected  
29 November 2019

Lisa Baker

First elected 
16 November 2022

Scott Gibbing

Laura Stuart
First elected 
21 November 2023

Ilsa Nielsen
First elected 
21 October 2024

First elected 
21 November 2023

Jack Seaton

Vice-President
First elected  
21 November 2021

Alison Dymmott

Chair, Finance Audit & Risk
Committee
Appointed 22 February 2022

Michael Clarkson

Robyn Adams
First elected 
21 October 2024

In 2024 we saw two long-standing board directors, Julie Hulcombe and Lauren Gale, step
down after serving their maximum three terms on the SARRAH Board. We sincerely thank
Lauren and Julie for their outstanding contributions to SARRAH in that time.  

Following the 2024 board election, SARRAH welcomed two new directors to the board:
Robyn Adams and Ilsa Nielsen. We have already benefitted greatly from their expertise
and look forward to continuing to learn from their substantial experience.

SARRAH’s success is founded upon the passion and dedication of our members,
particularly those who are committed to serving in leadership roles. Board renewal
underpins diversity of thought while providing opportunities for leadership development
among our membership. Our thanks go to all SARRAH members who have nominated for
board positions in recent years.  



Chief Executive
Officer’s Report
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Cath Maloney, SARRAH CEO

As national health reform processes rolled on
throughout 2024, SARRAH continued to
represent rural and remote allied health
professionals in consultation processes with
government.

We congratulated Anita Hobson-Powell as our
newly-appointed Chief Allied Health Officer
(CAHO). SARRAH participates in the CAHO’s
industry reference group, the Primary Health
Network and Allied Health peak collaboration,
and is a member of the advisory committee to
our first National Allied Health Workforce
Strategy.

Our most significant work in 2024-25 was to
consult broadly with stakeholders regarding the
future of allied health rural generalism and the
potential role a college of rural and remote allied
health might play in supporting access to high-
quality allied health services for rural and
remote communities.  This will inform SARRAH’s
focus for the years ahead.

I applaud the SARRAH Board’s strength of
resolve to continue supporting the work of the
Allied Health Rural Generalist Accreditation
Council despite Commonwealth funding for this
work ceasing in September 2024.  As a result,
the Council was enabled to complete its
assessment of James Cook University’s
application for accreditation, which is an
important step in building the infrastructure
needed to sustain the Allied Health Rural
Generalist Pathway for future generations.

We are playing to our strengths, redeveloping
our continuing education program to ensure our
leadership and capacity-building training
programs are current and accessible to
members.  And we have been exploring ways to
continue training allied health rural generalists,
so that allied health professionals are
appropriately supported  to deliver high-quality
services to rural and remote Australia. 

Thanks to our members for your ongoing loyalty
and support - we can’t do this without you!

Travel safe, Cath.

We are playing to our
strengths...so that allied
health professionals are
appropriately supported to
deliver high-quality services
to rural and remote Australia.



Report from the 
Allied Health Rural Generalist
Accreditation Council

AHRG Accreditation Council 
Prof. David Prideaux, Chair

The accreditation was conducted using an Educational Framework and Accreditation
Standards for rural generalist practice developed by Queensland Health and used through
an Intellectual property (IP) agreement. The Council acknowledges the work of
Queensland Health and the opportunity to use the Framework and Standards. The
accreditation did show that parts of the Framework and Standards may require some
further development, notably Work Integrated Learning and Cultural Safety. The Council
looks forward to working with Queensland Health and the SARRAH Board on further
refining the Framework and Standards. 

Cory Paulson Adj Prof Annie FarthingTara Intapanya 

Dr Isabel PatonHannah Mann Ass Prof Pam HarveyDr Anthea Brand
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The Allied Health Rural Generalist Accreditation Council (the
Council) remains as an independent council under Services
for Australian Rural and Remote Allied Health’s (SARRAH’s)
corporate governance structure. It has been established to
accredit post‐professional education programs in rural
generalist practice for allied health professions as part of the
Allied Health Rural Generalist (AHRG) Pathway.

In the 2024-25 year the main activity of the Council was to
accredit the Graduate Diploma and Masters courses in Rural 

Generalist Practice offered by James Cook University (JCU). An expert panel of assessors
was selected and was chaired by a Council member, Associate Professor Pam Harvey of
Monash University. Associate Professor Harvey is a well-respected rural generalist
physiotherapist and academic. JCU was found to have met the standards for accreditation
with some recommendations for further action. This activity was a significant development
as it represented the first accreditation for the Council and resulted in JCU becoming the
first university to deliver accredited Allied Health Rural Generalist Programs in Australia.
The Council thanks the Chair and the Panel for its work.

THANK YOU TO AHRG ACCREDITATION COUNCIL MEMBERS 
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The Year in Review:
Building a Sustainable Rural and Remote
Allied Health Workforce
This year has been marked by significant developments in rural and remote health policy,
workforce challenges, and reform opportunities. Our focus has remained on improving
access to allied health services for underserved communities and advocating for systemic
changes that support sustainable, high-quality care.

SCOPE OF PRACTICE REVIEW

Consultations provided a once-in-a-generation opportunity for the Commonwealth to
lead informed, integrated workforce planning.  While the final strategy has yet to be
released, SARRAH has consistently and strongly advocated for an emphasis on rural
generalism and the Allied Health Rural Generalist Pathway as central components.

The evaluation reports of The Allied Health Rural Generalist Education and Training
Scheme and the Building the Rural and Remote Allied Health Assistant Workforce have
demonstrated promising signs that growing a local, fit-for-purpose allied health workforce
is possible with evidence-based approaches and appropriate investment. SARRAH
continues to advocate for ongoing funding for these important workforce development
programs.

NATIONAL ALLIED HEALTH WORKFORCE STRATEGY (NAHWS)

The final report was released in November 2024,
recommending reforms to enable health professionals to
work to their full scope.  Notable recommendations included
the development of a primary care shared skills and
competencies framework, blended payment models to
support multidisciplinary care - particularly in rural and
remote areas - and reducing reliance on fee-for-service
funding in primary care.

INDUSTRY-LED WORKFORCE DEVELOPMENT INITIATIVES

SUSTAINABILITY CHALLENGES
The viability of rural and remote service providers remains
tenuous across both public and private sectors. Chronic
workforce shortages, short-term funding cycles,
discriminatory NDIS pricing arrangements, Aged Care
funding reforms and a continued focus on metro-centric
solutions are limiting service capacity and placing
financial pressures on providers.  SARRAH will continue to
advocate for evidence-based reforms that prioritise rural
and remote communities.
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WELCOMING THE NEW 
NATIONAL RURAL HEALTH COMMISSIONER
In 2024 we saw the appointment of incoming Rural Health
Commissioner Professor Jenny May AM.  The
Commissioner’s Statement of Intent included mapping of
medicine, nursing and allied health training with the
additional focus of rural, remote and generalist pathways,
building upon the key delivery of the national rural
generalist programme.  SARRAH will continue to support
the Commissioner’s work to provide expert and evidence-
based advice to government to inform key reform processes
that improve access to quality allied health services to rural
and remote Australians.

After four years as Deputy National Rural Health
Commissioner, Assoc Prof Faye McMillan stepped down
in June 2025. Faye has been a steadfast supporter of
SARRAH’s work, providing an authentic example of
leadership to our course participants and always
prompting us to listen and think deeply about our impact.
We wish Faye every success in future endeavours, and
look forward to continuing our connection through our
flagship  leadership program.  

MANDAANG GUWU, FAYE MCMILLAN

The Year in Review:
Maintaining Connections

We take this opportunity to sincerely thank former Commissioner Assoc Prof Ruth Stewart
for her consultations on the Ngayubah Gadang Consensus Statement, and her staunch
support of allied health rural generalism during her tenure. 

Australia’s second Chief Allied Health Officer was appointed
in June 2024. Anita Hobson-Powell provides strategic
oversight of the Australian Government’s allied health
agenda – including the first National Allied Health
Workforce Strategy, Strengthening Medicare and
Australia’s Primary Health Care 10-year Plan – and provides
a voice for the 300,000-strong allied health workforce.

CHIEF ALLIED HEALTH OFFICER, 
ANITA HOBSON-POWELL
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In June 2025, SARRAH had 21 Corporate Members. Their financial support provides
SARRAH with the resources to advocate on their behalf and for AHPs working in rural and
remote Australia. The employees of these organisations currently make up the majority of
our membership, and while they are non-voting members, they contribute valuable
feedback to us to help shape future policy reform in this key area of SARRAH’s work.

Thank you to our 
  Corporate Members! 



2024 SARRAH
Conference
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Held in Mildura in October 2024, the 15th National Conference
for Rural and Remote Allied Health (#SARRAH2024) brought
together more than 250 professionals, educators, and
advocates from across Australia to share knowledge,
strengthen networks, and celebrate innovation in rural health. 

The event featured dynamic presentations, community-led
discussions, and practical workshops focused on improving
access, equity, and outcomes for rural and remote
communities. With a strong sense of collaboration and
purpose, the conference reaffirmed SARRAH’s commitment to
supporting allied health professionals working where they’re
needed most.

Delegates were predominantly from rural and remote areas,
and thoroughly enjoyed the conference, with 90% rating it as
Excellent or Very Good. In addition to the amazing conference
content, the opportunity to network face-to-face at the social
events and welcome reception were highlights.  

The conference showcased the importance and
value of rural and remote allied health. It
highlighted the need for continued investment in
rural training, support for generalist pathways,
and ongoing recognition of the unique innovations
and contributions of allied health professionals.
Delegates left inspired to advocate for sustainable
solutions and stronger community engagement.

Thriving in rural and remote allied health 
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KEY THEMES AND INSIGHTS 

Chronic workforce shortages in allied health,
especially in rural areas.
Advocacy for a nationally-supported Allied
Health Rural Generalist Pathway.
Emphasis on culturally safe care and First
Nations leadership.
Innovative models of care including in mental
health service setttings, and workforce
recruitment and retention innovations such as
cadetships.
Environmental and social justice impacts on
health.

Prof. Paul Worley (Executive Director
Clinical Innovation at Riverland Mallee
Coorong LHN): Called for radical
transformation of health workforce
development and local training.
Dr. Anne Webster MP (Member for Mallee):
Advocated for more rural university places.
Anita Hobson-Powell (National Chief Allied
Health Officer): Encouraged strengths-
based advocacy.
Kylie Stothers (Indigenous Allied Health
Australia): Urged allies to support First
Nations colleagues.

VOICES FROM THE FIELD

Keynote speakers shared powerful messages:

The conference focused on several pressing issues:
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CONGRATULATIONS TO SARRAH
2024 AWARD RECIPIENTS 

Best Abstract

Buloke Loddon Gannawarra Sustainable Rural
Healthcare Hubs: Allied health rural
generalism in multidisciplinary primary
healthcare teams

Best Presentation 

Shifting the wait – OT clinics and Allied
Health Assistant models of care to address
access and equity challenges in a rural and
remote setting

Jessica Moller 

Delegation to Allied Health Assistants
on foot screenings and low risk care. 

Natasha Bennet

Growing a thriving local allied health
workforce through a rural cadetship
model

Esther Miller

Where are we? Spatial analysis of the
Australian occupational therapy workforce

Karen Hayes

“Your wait list is how long?”: A story of
innovating speech pathology services in Mildura

Emma Livingstone 

A concept analysis of continuing professional
development in the context of supporting allied health
professionals in regional, rural and remote Australia.

Best Poster 
Michael Pang 

Gabriela Gauthier 
Rural Link and Learn: an innovative
model for local training and networking
for rurally isolated allied health
professionals

Dr Nerida Hyett and Dr Pam Harvey 
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Thank you to our 2024
 Conference Sponsors!
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 - Dr Alison Dymmott 

Flinders University completed the external evaluation of TAHRGETS
in January 2025. The evaluation (available on SARRAH’s website)

demonstrated that rural generalist training positions show promise
for improving retention, developing skills and knowledge, 

building capacity and providing career pathways.

THE ALLIED HEALTH RURAL GENERALIST EDUCATION
AND TRAINING SCHEME (TAHRGETS)

 “...the impact of TAHRGETS, [is] not just
for the clinicians who do the training but
also for their organisation and the
community” 

 - Poche Centre for Indigenous Health

 “[The] BRAHAW program is likely to be an
effective model for increasing the number
of AHAs, to support allied health
practitioners to deliver local allied health
services in rural and remote Australia.” 

SARRAH negotiated a contract extension with the
Australian Department of Health until December 2025 to

continue to support those trainees and workplaces
finalising their training packages.

The 2024-25 year saw the external evaluation of BRAHAW completed
by Poche Centre for Indigenous Health. The evaluation (available on
SARRAH’s website) showed how valuable BRAHAW had been in
establishing AHA service models in rural and remote Australian
communities. 

BUILDING THE RURAL AND REMOTE ALLIED
HEALTH ASSISTANT WORKFORCE (BRAHAW) 

SARRAH negotiated a contract extension with the
Australian Department of Health until December 2025 to
continue to support those AHAs and workplaces finalising
their training packages and service model development.

WORKFORCE DEVELOPMENT
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Intention
Identify intention:

Course
requirements
Workplace
needs
Workplace
project

Develop
Develop skills 
and
knowledge:

Engage in
SARRAH
program
Apply in
workplace

Support
Seek support:

Supervisors
Peer support
Project
resources

Share
Share the journey:

Present your
learnings
Share a story
Publish

LEARNING FOR PURPOSE

Throughout 2024-25, SARRAH refreshed and restructured our suite of education
programs. 

Our self-paced microcourses - Rural and Remote Practice Foundations, Mentoring
with SARRAH, and Project Management Essentials - are now included in SARRAH’s
standard membership.
Our most popular programs - Leading for Purpose and AHA Models of Care - have
been renewed and are offered as a blend of self-paced and facilitated online
activities. We have added a new program, DiSCover Your Team’s Potential, to our suite
of facilitated programs.
Our flagship Rural Generalist Training scheme has been redesigned and presented in a
prospectus for health service providers and funders in MMM3-7 regions that are
interested in investing in their allied health workforce.

Leadership and capacity-building tools for allied health professionals
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SELF-PACED MICRO-COURSES

SARRAH Rural and Remote Practice Foundations (formerly known as the
SARRAH Transition to Rural and Remote Practice Toolkit), is a self paced
online course, that prepares AHPs and AHAs to work in rural and remote
settings. This is your first step in the journey of rural health.

The SARRAH Mentoring course is a self paced online course, introducing
members to mentoring approaches for allied health professionals.

SARRAH Project Management Essentials is a self paced online course that
gives participants the skills they need to efficiently manage projects within
the Allied Health sphere, although the skills are transferrable across
industries.

The SARRAH Allied Health Assistant Models of Care course has been
offered both as a self paced online course, and as a pre-conference
workshop at the SARRAH 2024 Conference. We are converting AHA Models
of Care to a facilitated online course.

SARRAH’s Leading For Purpose is a facilitated online course, spanning 8
weeks. Since its inception in 2021, 237 participants have completed the
Leadership Course, contributing to leadership capacity in the Rural and
Remote Allied Health workforce.

 FACILITATED COURSES

LEARNING FOR PURPOSE

Our sincere thanks go to our sponsors of the Rural and Remote Practice
Foundations.  Without their support, this work is not possible.
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28.6%

51.4%

are non-voting but
have access to
SARRAH’s member
benefits

are counted when they
have activated their
accounts with SARRAH
to access member
benefits.  They do not
have voting rights.

Corporate
employees

20% have full voting rights
and access member
discounts to SARRAH’s
education programs

Individual
members

Students

SARRAH Membership
Snapshot
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SARRAH’s weekly ‘Connected’ Newsletter
remains our flagship communications
platform where we share our policy position
and jobs board. The 'Connected’
Newsletter currently has 1738 subscribers.
Our social media has increased its reach
and engagement over this past year!

This year SARRAH adopted Bluesky as our
preferred social media platform. While the
following is low now, it has been steadily
increasing over the past 3 months, and is
expected to grow more.

The Friday Arvo Live series, run through
SARRAH Circle, has increased our
member engagement, and created a
resource library, attracting new
members.

SOCIALMEDIA
AT A GLANCE

Connected  SARRAH

S
ervices for Australian Rural and Remote

 A
lli

ed
 H

ea
lt

h

94 followers
1710
subscribers

3100
followers

2235
followers

347
followers

https://sarrahau.outseta.com/#/app/email/broadcasts/BWz5O29E/recipients


Staff Acknowledgements
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Shemah Appleton left our team in 2024, and we really felt the
gap when he went. His skills in technical operations and IT
kept everything running smoothly, often behind the scenes,
and he was always the person you could rely on to solve any
tricky problem. We’re so thankful for all his hard work and
wish him all the best in his next adventures.

Shemah Appleton

We were sad to say goodbye to Sylvia Rosas in 2025. Sylvia’s
warmth, energy, and ability to connect with people made her
such a joy to work with. She played a huge part in
coordinating interviews and was a driving force behind the
success of the SARRAH 2024 Conference. We’re so grateful
for everything she contributed and wish her all the very best
in whatever comes next.

Sylvia Rosas

Bonnie Collins was part of SARRAH until late 2024. Her
dedication and attention to detail were central to bringing our
conference program to life, and her efforts were essential to
the successful coordination of the 2024 SARRAH Conference.
Her contributions have left a lasting impact, and we can’t
wait to see the amazing things she achieves next.

Bonnie Collins

Thank you and best wishes!
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Contact Us

SARRAH is proud to support rural 
and remote communities through
strong allied health leadership. 
We thank our members for their
dedication and impact. 

Together, we make a difference.

THANK YOU!

PHONE :
1800 338 061

ADDRESS :

EMAIL :

G490 Northbourne Avenue
Dickson ACT 2602

sarrah@sarrah.org.au

WEBSITE :
www.sarrah.org.au

SARRAH exists so that rural and remote
Australian communities have allied health

services that support equitable and sustainable
health and well-being.


